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WHO WE ARE. ESSENCE AND FORM OF OUR ENERGY: 
IDENTITY  
VISION  
VALUES  
METHOD  

WHAT DO WE DO. THE SUBSTANCE OF OUR ENERGY : 
SCHOOL 
PATHWAYS & PROJECTS 
WORKSHOPS  

WHAT WE TELL. THE EXPRESSION OF OUR ENERGY: 
CASE HISTORIES 
CLIENTS 
CONTACT  

CONTENTS: 3 KEY POINTS 
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EnergetiCoaching is an unprecedented reality of coaching and advanced training: 
human energy and proven methods to develop resources and achieve corporate and 
personal goals. The two founding partners have actually integrated their respective skills, 
the vision of  Bioenergetics by A. Lowen and their passions, into a new coaching approach: 
 

The visionary MIND&BODYFULNESS of  ENERGETICOACHING 
 

Our mission is to support people in identifying their own resources, finding a harmonious 
balance between IDEAS, EMOTIONS and EXPRESSIONS: bioenergetics applied to a 
managerial dimension, well-being for acting and acting in well-being. 

WHO WE ARE: VISIONS, EMOTIONS, ACTIONS  
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Counselling 
- the non-directive approach and the 

individual’s assumption of  responsibility 
with respect to his own development -  

Business Game  
- game as a training tool: expressing 
creativity in a "regulated" context, as 

a  metaphor for organisation - 

Bioenergetics 
- the 6 character structures 
according to Reich’s and Lowen’s 
bioenergetic psychology are 
diversified, accordingly, in six 
managerial styles -  

       Coaching 
- focus on the goal, method, 

measure, and enhancement in the 
“here and now” -  

WHO WE ARE: SKILLS AND PASSIONS  

Our energy for your goals 
 



														

5 

Patrizia Marforio 
 

WHO WE ARE: PARTNERS 

 
A Senior Trainer, Coach, Counsellor, organisational 
consultant with over 15 years’ experience in the field 
of  people’s development management, change 
management and strategy, mar ket ing and 
communication, occupying executive positions both in 
Italy and abroad on behalf  of  leading companies in the 
luxury, fashion, design, and high-end home textiles. 
She is an expert in consulting for the management of 
organisational change processes, start-ups, project 
management and communication and repor ting 
processes, including at institutional level. 
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Stefano Sedda 
 
In 2011, after gaining a great wealth of  experience over 
53 years working in multinationals of  the air transport, 
tourism, and hotel management industry, he decided to 
leave this multi-year managerial career to undertake a 
new career as coach and counsellor for organisations. 
Today, he also deals with organisational and training 
projects related to leadership and accountability, 
change management and turn around, as well as 
organisational improvement and redesign. 
He is the author of  the book “Compliance and 
management”, published by Franco Angeli. 

WHO WE ARE: PARTNERS 
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WHO WE ARE: THE NETWORK 

IAS SCHOOL 
The mission of  the IAS - International Compliance Business School - is to disseminate and 
share knowledge, raising awareness, informing and training on the subject of  Compliance. 
Knowledge and intelligent use of  rules are an essential factor for those who want to create 
value, continuity, efficiency, and economic and social sustainability. 
The action of  the IAS (International Compliance Business School) is divided into three main 
guidelines, focusing on as many areas, namely: ADVANCED TRAINING – BESPOKE TRAINING - 
PROJECTS  
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What do organisations need?  
Value-based relationships. They must be able to develop, both internally and externally – 
with all their stakeholders –, a high-quality level of  relationships that generate value for 
everyone involved in them. After the Business Process Reengineering, the time has come 
for Relation Reengineering, i.e. redesigning and rebuilding the relational system. 
 
What is a manager’s main goal, today? 
To build, to facilitate, and to develop a community system based on value-based 
relationships, both within the company and outside the organisation, with his 
stakeholders, i.e. with the people who generate energy for the benefit of  our own work 
and lives. 
The original method of  EnergetiCoaching focuses on achieving the goal and, at the same 
time, develops managerial skills and aptitudes in order to achieve and maintain excellent 
and measurable performance levels needed to achieve the expected result.  

THE METHOD 
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ENERGETICOACHING  has put relationships and their energy at the centre of  its 
mission, identifying in community designing  its own paradigm for coaching and 
counselling. 
 
The ENERGETICOACHING method is based on three solid roots derived from the study of 
bioenergetic psychology and the gamification theory: 

1. Relational styles (what is my relational style? What are the possible styles? What style 
do the ones in front of  me have?)  

2. The three energy levels (thinking and imagining, creating relationships, implementing)  

3. The positive psychology of  gamification (clarity of  the mission and environment, 
facilitating instead of  denying)  

THE METHOD 
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Awarenes: improvement goals and resources to 
achieve them  
 
 
Mastery: possession and training of  the 
changing system  
 
 
Expression: internalisation and change with 
spontaneity and naturalness  

Awareness 

Mastery 

Expression 

THE METHOD IN SUMMARY 

Three evolutionary phases: 
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SCHOOL.            
WE TRAIN AND SPREAD 
AWARENESS  

WHAT WE DO 

PROJECTS.            
WE DESIGN AND IMPLEMENT 
SOLUTIONS  

WORKSHOPS.          
WE PLAY AND EXPERIMENT  
WITH IDEAS, EMOTIONS,  
AND RELATIONSHIPS  
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Because today the value of  sociality is being increasingly 
acknowledged. Being “social” means “being part” of  something, 
having an identity, telling it, and seeing it recognised. That’s why 
organisations too, becoming increasingly aware of  the importance 
to recognise the need for a different, more empathetic way of 
exercising leadership and understanding relational dynamics, are  
looking for people with this particular energy, who know how to 
bring innovative skills and positively influence complexity. 
 
Thanks to EnergetiCoaching, this multiple energy, which is taking 
on an increasingly managerial aspect, is induced to take form and 
train, namely: the cognitive one, to learn methods and techniques; 
the emotional one, to understand and develop one’s own and 
other people’s talents and potential; the implementing one, to 
define goals and the paths to achieve them . 

WHAT WE DO – THE SCHOOL 

Why attend our bioenergetic - relational coaching courses? 
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Energetic Games 
Only innovative Business Games, designed and patented 
by EnergetiCoaching, aimed at proposing a different 
context within which to become aware of  one’s energy and 
resources to enhance and strengthen them. This is a quick 
method to “team up” by increasing one’s individual and 
group relational skills. 
 
Team Coaching 
This is a proposal of  coaching counselling specially 
structured for organisational systems. It is targeted to 
companies, in view of  the delicate moments of  change in 
which people are asked to activate their energy in the two 
dimensions, i.e. individual and relational. It is aimed at 
finding out or supporting the “virtuous” relationship 
between roles and people with a view to restoring the 
harmony of  the “system”. 

WHAT WE DO – PROJECTS & PATHWAYS  
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Individual Coaching - Counselling 
It is the tailored pathway we have been talking so far: a personalised 
path built on our method to work on Consciousness, Mastery and 
Expression of  one’s resources. A work on individual dimension and on 
subjective rooting, both professionally and personally. 
 
Bioenergetic Check-up 
Every person lives and works to achieve, conquer and pursue their 
own well-being. Within an organisation, well-being is made up of  two 
key elements, namely: pleasure and freedom (to be, to think, to feel, 
to act, and to vibrate) and results. One feeds the other, and together 
they make the energy of  the individual and of  the group grow. 
Measuring energy means knowing the engine of  the organisation and 
under s tand i f  ther e ar e any poss ib le mar g ins fo r 
growth. www.jupping.com 

WHAT WE DO – PROJECTS & PATHWAYS 
 

 
 

INTELLECTUAL      
 

EMOTIONAL 
 
 

 

IMPLEMENTING 
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Personal Branding 
This pathway is especially suitable for those seeking a new 
professional dimension and wanting to be accompanied in defining 
the steps needed to promote themselves within the socio-
economic community: definition of  their mission, analysis of  their 
distinctive features, identification of  the reference community to 
which to propose themselves, and choice of  the tools.  
 
New Project 
It is dedicated to those who have to face a new professional 
challenge, a new role, a new project, a new company, etc., and are 
looking for a way to maximise the impact with this novelty by taking 
advantage of  the freshness of  the first moments. 
The coachee will be supported in the analysis of  the new context 
and in the definition of  the best “set” of  behaviours to be able to 
achieve at once his new goal. 

WHAT WE DO – PROJECTS & PATHWAYS 
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Bioenergetics 
It is a “body-mind” practice, a space of  contact with one’s own 
energy with the aims of  improving one’s physical and emotional 
well-being as well as one’s relational awareness. A group work 
conducted by a trainer to get rid of  stress while recovering 
calm, energy and strength, using the basic energy processes, 
namely: breathing and movement, in a physiologically dynamic 
and integrated way. 
 
Breakfast Coaching 
A way to start the day to FEEL and ENHANCE individual energy 
and PROMOTE its expression. In a group, you share a goal with 
the coach and define a strategy and the energies required to 
achieve it, using your logical and intellectual skills (what I know), 
emotional resources (what I feel), and implementation skills 
(what I do and represent). 

WHAT WE DO - WORKSHOPS 
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Activities carried out: 
 
« Climate analysis  
« Individual Coaching 
« Individual corporate coaching for top and 
middle management  
« Leadership and accountability projects 
« Change management projects 
« Turn Around, Communication, and 
Organisational Improvement Projects  
« Business game 

WHAT WE TELL: CASE HISTORY 



														

1. Multinational corporations of  the following industries:  
    Automotive, Hospitality, Chemicals, Cosmetics, Pharmaceuticals, and Services  
2. Start-Up 
3. Small and medium-sized businesses  
4. Individual managers and freelancers  
   

 
The reasons why they rely on us and our coaches: 

WHAT WE TELL: OUR CLIENTS 

ü  Specific training in the field of  coaching, team coaching, bioenergetic (somatorelational)  
       counselling, and Gestalt counselling 
ü  Consolidated managerial experience  
ü  Consolidated and focused experience in coaching and counselling  
ü  Certification in the “ENERGETICOACHING” model  
ü  Training   
ü  Supervision 
ü  Use of  the Bioenergetic Coaching methodology  
ü  Italian and international certifications  
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Via Tiziano 11 

20145  MILAN I 
  

Via San Gottardo 112 
CH-6828  BALERNA (CH) 

  
eco@energeticoaching.it 

 
Website: www.energeticoaching.net  

WHAT WE TELL: CONTACT 




